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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities across 
the country. If you want a local angle on a news or feature story provided through this service—or 
have a direct news inquiry—you may contact one of the offices listed below. This listing includes 
the names, addresses and telephone numbers of the Assistant Regional Directors for Information 
and the states in their regions: 
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Week of July 1, 1974 
604,500 BLACKS WERE NEW ENROLLEES 
IN MANPOWER PROGRAMS IN FISCAL 1973 

WASHINGTON -- Nearly 604,500 blacks were new enrollees in manpower 
programs during the 1973 fiscal year, the U.S. Department of Labor reports. 

Blacks accounted for 41 percent of the total new enrollment of 
1,472,270 during the last fiscal year. 

Total minority participation in manpower programs was 910,526 and 
included blacks, the Spanish speaking, American Indians and other racial 
or ethnic group minorities. 

While blacks accounted for 41 percent of the total new enrollment, 
their enrollment represented 65 percent of the total minority participation 
in programs administered by the Labor Department's Manpower Administration. 

The percentage rate of blacks in manpower programs ranged from 59.2 
percent in the Job Corps to 19.7 percent in Operation Mainstream. 

There were 297,201 black youths in the Neighborhood Youth Corps, or 
46.4 percent. In the Job Corps, the 25,693 enrollees represented 59.2 


percent of all youths served in the 1973 fiscal year. 


The Concentrated Employment Program (CEP) which operates in areas 


with high unemployment rates, had 39,904 enrollees, representing 58 


percent of all new enrollees. 


Other programs included 106,371 (44.6 percent) in the Work Incentive 


Program (WIN); 6,645 in Public Service Careers (35.6 percent), and 46,432 in 
the Public Employment Program (PEP) (26.1 percent). 

In vocational classroom-type training, 36,000 blacks represented 30.1 
percent of all new enrollees; 38,850 in on-the-job training accounted for 
31 percent of new program enrollees, and 7,390 in Operation Mainstream 


for 19.7 percent. 
(MORE) 





BLACK NEWS DIGEST - 7/1/74 
MANPOWER PROGRAMS - P. 2 


Federal funds expended nationally for these programs in the 1973 


fiscal year totalled almost $2.5 billion, including $1.25 billion for PEP. 


Beginning July 1, 1974, state and local governments will be conducting 


most of such programs under the new Comprehensive Employment and Training 


Act (CETA). 








Week of July 1, 1974 
160 BLACK YOUTHS IN U.S. LABOR DEPARTMENT'S 
SUMMER AID PROGRAM IN WASHINGTON, D.C. 

WASHINGTON -- About 160 black youths from Washington, D.C., area 
schools who are from low-income families are gaining work experience and 
learning job skills with the U.S. Labor Department. 

The youths, 16 to 21 years of age, are participating in the Labor 
Department's Summer Aid Program. Included in the program are five students 
from Gallaudet College for the deaf and mute and five students who are 
blind. 

Quentin Newhouse Jr., summer aid counselor and a student at Howard 
University, said most of the program participants perform clerical and 


secretarial duties. 


During the approximately 12-week work experience period, each youth 


earns $2.00 an hour. 

Newhouse points out that in addition to on-the-job counseling and 
training, the summer aids will be offered instruction in remedial reading, 
typing, shorthand, English and office practices. 

The courses, about three hours weekly, are conducted at the Labor 
Department's Individual Learning Center. 

On a “Career Day," representatives from educational institutions and 
employment agencies will address the youths on educational requirements and 
job opportunities. 

The Labor Department's Summer Aid Program will include another 160 
youths who will be working in the Department's regional offices across 
the country. Each federal agency can employ a summer aid for every 40 


full-time employees 
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A native of the District of Columbia, Newhouse received a Master of 


Science degree from Howard University in 1974 and is presently working 


toward a Ph.D. degree in Psychology at Howard. The 24-year-old did 
undergraduate work at Marietta College, Ohio. 


# # # 








Week of July 1, 1974 


JOB PROSPECTS UP FOR 1974 COLLEGE GRADUATES 


WASHINGTON -- Job opportunities for 1974 college graduates are 
expected to be up considerably from last year's level. This is the 
basic conclusion of several surveys summarized in an article in the 
latest issue of the U.S. Department of Labor's Occupational Outlook 
Quarterly (00Q). 

The article states the surveys -- made by the College Placement 
Council Inc., Frank S. Endicott of Northwestern University, and several 
Bureau of Labor Statistics regional offices -- found the strongest 
demand is anticipated for engineers and accountants. Job prospects appear 
least favorable for liberal arts and education majors. 

The College Placement Council survey, based on information from 697 
employers, indicates that employment of new graduates in all disciplines 
and degree levels is expected to be 11 percent higher than overall hiring 
in 1973. A total of 92,000 job openings are anticipated this year by 
employers surveyed, about 18,000 more than were reported in 1970 which 
was considered the last "good" year for recruiting. 

While the survey indicates that employment increases will vary 
considerably from industry to industry, employers expect to hire 3l 
percent more new engineers this year than last. Employment of graduates 
in business administration is likely to increase 9 percent at all degree 
levels. Only graduates from non-technical programs other than business -- 
mostly in the humanities and social science -- will not be getting their 
share of the upward trend in employment. 

The survey of 196 well-known business and industrial firms by 
Frank Endicott indicated an increased level of hiring for both men and 
women. Companies responding to Dr. Endicott's survey expected to hire 54 
percent more women at all degree levels than they did in 1973. The largest 
number of openings for women is for those in general business programs, 


(More) 
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followed by those with backgrounds in accounting, liberal arts, data 
processing and mathematics, and engineering. 


Information surveys made by BLS offices in Boston, Atlanta, and 


San Francisco also indicate an increased demand for engineers and 


accountants. They also reported that job competition is likely to be 
keen for new teachers, particularly those in elementary education and in 
English, history, and social sciences. Opportunities appear more 
plentiful for teachers in specialized subjects such as industrial arts, 
special education, and early childhood education, as well as for graduates 
willing to teach in inner-city or rural areas. 

All the surveys summarized in the 00Q article reported that 
salaries are expected to be somewhat higher than those offered in 1973. 
They will vary, however, according to industry, area, and degree level 


of the applicant. 








Week of July 1, 1974 


LABOR DEPARTMENT FILES $20 MILLION 
SUIT UNDER AGE DISCRIMINATION LAW 


WASHINGTON -- The U.S. Department of Labor is seeking more than 
$20 million for some 300 present and former railroad employees in the 
largest suit ever filed under the federal age discrimination law, Secretary 
of Labor Peter J. Brennan announced. 

The suit, filed by the office of Solicitor of Labor William J. 
Kilberg in U.S. District Court in Baltimore, names the Baltimore and 
Ohio Railroad Company and the Chesapeake and Ohio Railway Company. 

Since January 1971, the complaint charges, the railroad companies 
have willfully violated the Age Discrimination in Employment Act of 
1967 by "discharging, refusing to hire, demoting, and/or otherwise 
discriminating" against their employees because of their age. 

In addition, the Labor Department's complaint asserts that the 
companies' recent pension plan revision, providing for mandatory 
retirement at age 62, violates the Age Discrimination Act. The Act 
protects employees aged 40 to 65. 

According to Kilberg, the Department seeks the rehiring of 
individuals who have been unfairly discharged; reinstatement of demoted 
employees to their original positions; payment of back wages plus interest; 


abolition of the mandatory retirement provision, and other 


appropriate relief. 


The largest judgment in an age discrimination case was $2 million 


to 160 employees of Standard Oil California. The judgment was secured by 


the Labor Department in May. 
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LABOR DEPARTMENT TELLS PLANS 
FOR VINYL CHLORIDE INSPECTIONS 


WASHINGTON -- The U. S. Department of Labor's Occupational Safety 


and Health Administration (OSHA) has issued policy guidelines for 


conducting workplace inspections in establishments where employees may 


be exposed to vinyl chloride. 

Vinyl chloride is a toxic chemical suspected to be the cause of 
several industrial deaths from a rare form of liver cancer. 

The new guidelines apply to OSHA's emergency temporary standard, 
issued April 5, that limits permissible employee exposure to 50 parts of 
the chemical per million parts of air (ppm). 

Under the policy, only qualified federal or state industrial 
hygenists will conduct workplace inspections. Where they find employers 
have not monitored the workplace atmosphere for employee exposure to vinyl 
chloride, a citation will be issued. In most cases, the policy states, 
this will be classed as a "serious" violation. 

As guidance in conducting their monitoring programs, the directive 
suggests employers select days for monitoring when the maximum number of 
shifts are operating and to monitor at least 75 percent of the employees 
on each shift. Employees selected should be representative of each 
operation in which vinyl chloride is manufactured, reacted, released, 
handled, processed, repackaged, sampled, analyzed, and/or stored. 

The policy also specifies personal protective measures OSHA personnel 
must follow to avoid exposure, and specifies monitoring equipment to be 
used as well as special precautions to be observed in mailing collected 
samples to laboratories for analysis. 

The inspecting industrial hygienist must complete a questionnaire 
after each inspection and send it to OSHA's Division of Occupational 


Health Programming. Results will be used in preparing a final standard 
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LABOR SECRETARY BRENNAN SEES 
"REVITALIZED' U.S. SHIPPING 

WASHINGTON -- New U.S. foreign policy initiatives and an expanded 
U.S. Merchant Marine fleet have halted the 20-year employment decline in 
the shipping and related industries, Secretary of Labor Peter J. Brennan 
said. 

Speaking at commencement ceremonies of the U.S. Merchant Marine 
Academy, Kings Point, N.Y., Brennan said the history of the merchant 
marine has been one of "feast and famine." 

"The feast," Brennan said, "has been a product of the boom in shipping 
engendered by two world wars; the famine has been a product of the failure 
of people and institutions since the end of World War II to understand 
the vital necessity of maintaining a competitive merchant fleet." 

Since 1970 passage of the Merchant Marine Act, federal maritime 
policies have been restructured to revitalize and improve productivity 
in the shipping and shipbuilding industries, the Secretary said. 

Recent foreign policy agreements in the Middle East and on-going 
negotiations with Russia "carry the promise of world peace which is the 


pre-condition to healthy trade and a prosperous maritime industry." 


he added. 


"The U.S. Merchant Marine," he said, "is now in a position to meet 


foreign competition on the world's sea lanes." 

Pointing to advances in maritime technology and a boost in ship 
construction, the federal official said these add up to jobs--"good jobs 
on ships, in the shipbuilding yards, on the docks, and in those industries 
that supply the shipbuilders." 


(MORE) 
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Brennan also praised "a new spirit" in maritime labor-management 


relations. 


Seamen unions are cooperating more at home and abroad and have 


loosened rigid manning requirements to make use of new technology and 
boost productivity, he noted. 

Union representatives and shipping executives are appearing jointly 
before the American business community to win back cargoes lost during 
the decline in numbers and quality of U.S. flag ships, he said. 

"Clearly, I am not suggesting that the days of strikes are gone 
forever," Brennan said. "The unions have not given up their duty to 
represent their membership, nor companies their stockholders. But the 
level of hostility .. . has been diminished. As a result, both unions 
and management can look forward with confidence to the continued growth 
and prosperity of the shipping industry," Brennan said. 


# # # 
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REAL EARNINGS UP IN MAY, 
U.S. LABOR DEPARTMENT REPORTS 

WASHINGTON -- Real earnings rose in May for production or nonsuper- 
visory workers in the private nonfarm sector of the American economy, 
according to the U.S. Labor Department's Bureau of Labor Statistics. 

The real earnings figures cover full-time and part-time workers. 
(Real earnings are calculated by adjusting earnings in current dollars for 
changes in the Consumer Price Index.) 

Real gross average weekly earnings increased 1.0 percent from April 
to May after allowance for the usual seasonal change. This increase was 
the result of a 1.5 percent increase in average hourly earnings and a 
0.5 percent increase in average weekly hours which more than overcame a 
1.1 percent rise in the Consumer Price Index. 

The unusually large increase in average hourly earnings reflected 
several events: ; 

-- Large cost-of-living increases became effective in some industries, 

steel; 

There was an increase in factory overtime; and 

The Federal minimum wage law was amended effective in May to cover 
workers and to raise the minimum rate for already covered workers. 

Over the year, real average weekly earnings were down 3.9 percent. 

A rise of 7.5 percent in average hourly earnings was more than offset by 
a 10.7 percent increase in consumer prices and a 1.1 percent decrease in 
average weekly hours. 


Before adjustment for the increase in the Consumer Price Index and 


for seasonal change, average weekly earnings were $151.52 in May, compared 


with $142.45 a year earlier. 
(MORE) 
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Real spendable earnings (real weekly pay after deduction of Social 


Security and Federal income taxes) for a worker who was earning the 
average weekly pay and was taxed at rates applicable to a married worker 
with three dependents increased 0.7 percent from April, seasonally 
adjusted--the first over-the-month increase since September 1973. 
Over the year, real spendable earnings were down 4.6 percent owing 
to a 3.9 percent decline in real weekly earnings and a 0.8 percent increase 
in the effect of taxes. The decrease in May marked the 14th consecutive 
month in which real spendable earnings were below their year earlier levels. 
The Hourly Earnings Index in dollars of constant purchasing power was 
107.1 in May, seasonally adjusted, 0.2 percent lower than in April. 
Compared with a year ago, the index is 2.7 percent lower. The index excludes 
the effects of overtime in manufacturing and of interindustry shifts, 
such as the shift of workers between high-wage and low-wage industries. 


# # # 
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Week of July 1, 1974 
THE CONSUMER PRICE INDEX--MAY 1974 

WASHINGTON--The Consumer Price Index rose 1.1 percent in May to 145.6 (1967=100), 
the Bureau of Labor Statistics of the U.S. Department of Labor reported. 

The rise was due to higher prices for a wide range of consumer goods and services, 
notably fresh vegetables, used cars, apparel commodities, gasoline, and housekeeping 
services. The effect of these increases was partially offset by lower prices for some 
.foods, particularly meats. The May CPI was 10.7 percent higher than a year ago. 

On a seasonally-adjusted basis, the May CPI also rose 1.1 percent. The increase 
was larger than in April, and about the same as the average monthly increase was larger 
than in April, and about the same as the average monthly increase in the first 3 months 
of this year. 

The food index, which declined in April, increased 0.9 percent after seasonal 
adjustment. 

The index for nonfood commodities rose 1.3 percent in May--the fifth consecutive 
month of substantial increase in this index. 

The services index rose 1.0 percent in May, compared with an average monthly 
increase of 0.7 percent in the first 4 months of this year. 

The index for food purchased in grocery stores increased 0.6 percent, instead 
of decreasing slightly as it usually does in May. Prices rose for most food items 
except meats, poultry, and eggs which continued to decline. 


Fresh vegetable prices rose substantially more than is usual for May--19.0 


percent--following a decline in April. Fresh fruit prices also increased much more than 


they usually do in May. 

Prices continued to increase rapidly for cereal and bakery products, sugar and 
sweets,- processed fruits and vegetables, nonalcoholic beverages, and partially prepared 
foods. 

The rise in prices of dairy products, however, was noticeably smaller than in 
recent months. The index for food away from home--restaurant meals and snacks-- 
increased 1.0 percent, following a rise of 1.2 percent in April. 

The nonfood commodities index increased 1.6 percent, considerably more than is 
usual for May. Prices rose for all major types of commodities. The used car index 


(MORE ) 
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rose sharply for the second consecutive month. New car prices increased, instead of 
declining as is usual in May. Apparel prices rose more than seasonally. 

The gasoline and motor oi] index continued to increase, but by much less than 
earlier this year. Prices for furniture, housekeeping supplies, appliances, toilet 
goods, reading materials, and tobacco products continued to rise. 

The services index rose 1.0 percentin May. Indexes for all major categories 
of services in the CPI, except transportation services and rent, increased more than 
in any preceding month this vent. Charges for household services less rent rose 1.2 
percent due to increases in housekeeping services, gas and electricity, home mainte- 


nance services, and mortgage interest costs. 


The index for medical care services also rose 1.2 percent. There were large 


increases in physicians’ fees, fees for other professional services such as eye 
examinations and laboratory tests, and in charges for hospital rooms, 

Among other services, charges rose at a faster rate than in recent months for 
most apparel services such as drycleaning, shoe repairs, automatic laundry, and 


laundering men's shirts; for barber and beauty shop services, and for movie admissions. 
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RETAIL GASOLINE PRICES - MAY 1974 


WASHINGTON -- Average prices of both regular and premium gasoline, collected as 


part of the Consumer Price Index, rose 2.4 percent from April to May, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. 

In May, the U.S. average price for regular grade gasoline was 55.0 cents per 
gallon and the average price for premium gasoline was 58.7 cents per gallon. 

The largest increase in regular grade gasoline in May was 8.3 percent in 
Cleveland, where prices had declined in April. Conversely, in Buffalo prices declined 
0.8 percent in May, following a large increase in April. 

The change in prices of premium grade gasoline ranged from an increase of 5.9 
percent in Cleveland to a decline of 0.6 percent in Buffalo. 

In the 7-month period since October, when the Bureau started to publish average 
gasoline prices, prices of regular gasoline have risen 36.7 percent and premium gasoline 
prices have risen 33.6 percent. 

The largest price increase in both grades occurred in Dallas. Nevertheless, 
average prices of both grades of gasoline in Dallas were still among the lowest of the 


individual areas for winich data are available. 


# # # 








World of Work 


Handicapped Get 
Federal Job Help 


By PETER J. BRENNAN 
Secretary of Labor 

QUESTION: | am concerned 
about handicapped persons being 
given a fair chance to obtain good 
jobs. Recently, | read that the 
Department of Labor is helping 
the handicapped through the Re- 
habilitation Act. What does this 
Act do? 

ANSWER: The Rehabilitation 
Act, passed by Congress in 1973, 
is designed to provide job oppor- 
tunities for and eliminate job dis- 
crimination against qualified in- 
dividuals who are physically or 
mentally handicapped. The De- 
partment of Labor has sole re- 
sponsibility for administering Sec- 
tion 503, which is the compliance 
and affirmative action part of the 
Act. This section requires employ- 
ers who hold federal contracts or 
subcontracts to give equal em- 
ployment opportunities to handi- 
capped persons. This includes re- 
cruiting, training, promotion and 


working conditions. 
~_~*** 


QUESTION: I’m 14 years old 
and recently applied for a summer 
job in a grocery store. The store 
manager told me | have to be 16 
to work in the store. Is this true? 

ANSWER: No. At 14, young 
people may hold a variety of jobs 
in retail and food service estab- 
lishments. Jobs can include cash- 
iering, selling, price marking and 
tagging (by hand or machine) as- 
sembling orders, packing and 
shelving, bagging and carrying out 
orders, kitchen work, cleanup 
work, cleaning vegetables and 
fruits, wrapping, sealing, labeling, 


weighing, pricing and stocking 
goods. You may also do office 
and clerical work for these and 
many other establishments. Young 
people in your age group may 
work up to eight hours a day ora 
maximum of 40 hours per week 
when school is not in session. 
They may not work before 7 a.m. 
or after 7 p.m. From June 1 
through Labor Day, they may 
work until 9 p.m. When school is 
in session, the regulations change. 
These young people are limited to 
three hours’ work on school days 
and 18 hours per week when 
school is in session. Employers are 
required to obtain from a young 
person proof of his age, in accord- 
ance with regulations issued by 
the U.S. Department of Labor. 
For more information on regula- 
tions concerning your age group, 
contact the nearest State Wage 
Hour Office listed in most phone 
books under U.S. Government, 
Labor Department. 


~**e * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 








Dear Consumer 


Credit for Retirees? 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


You’ve just received word of the birth of your 
first grandchild. You’ve rushed to make plane reser- 
vations, and you’re ready to go to the airport. 

Suddenly you realize that you don’t have enough 
cash to pay for the ticket. And you don’t receive 
your pension check until the end of the week, so you 


can’t write a check. 


Luckily, you think, you have a credit card, so 
you'll tell the airline to “charge it.” 


Under’ these’ circum- 
stances, there’s convenience 
—and relief—in being able 
to use credit. But in general, 
people who are retired and 
are living on fixed incomes 
are usually advised to be par- 
ticularly careful about using 
credit, 

In fact, many stores and 
lending institutions are re- 
luctant to open charge ac- 
counts or give loans to peo- 
ple who are retired or are 
over 65, 

It’s not difficult to see 
the reason for this policy. A 
fixed income usually requires 
cautious budgeting—down to 
the last dollar sign. When 
it’s tight to meet each 
month’s regular bills, “charg- 
ing” extra bills may loosen 
the squeeze for the moment, 
but it’s not the prudent ap- 
proach, 

For you who are retired 
or about to retire, consider 
these pointers on credit: 

@ if you have not al- 
ready retired, remember that 
it is much easier to get cred- 
it while you are still work- 
ing. 

Plan ahead. If 
not already have a 
credit card or a travel 
entertainment credit 


you do 
bank 

and 
card, 


you may want to apply for 
one now. If you plan to trav- 
el and to purchase small lux- 
uries after retirement, credit 
cards may be convenient, But 
always be sure you can af- 
ford it before you 
“Charge it.” 

@ Realize that credit 
may not be advisable for you 
once you are retired, A spe- 
cial savings account for “ex- 
tras” may be wiser—and eas- 
ier—than the rigmarole of 
getting a credit card or open- 
ing a charge account. 

@ If you are retired and 
need extra money now, con- 
sider using a co-signer to get 
a loan, 

First, you must be cer- 
tain that you can meet the 
monthly payments, regularly 
and promptly, before you ap- 
ply for a loan, Second, you 
must decide who you want to 
ask to act as co-signer for 
you, Perhaps a son or daugh- 
ter who is working. Admit- 
tedly, asking someone to be 
a co-signer might be hard to 
swallow, The decision must 
be yours. But first you must 
know that you really can af- 
ford to repay the loan. Worse 
than asking someone to co- 
sign would be having the co- 
signer bail you out. 


say, 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Job growth during the rest of the 1970s is expected to continue 
to be faster in service industries than in goods-producing industries, 
according to the U.S. Department of Labor's Occupational Outlook Handbook. 
x ke 
Employment in state and local government expanded by more than 
two-thirds between 1960 and 1972, according to the U.S. Department of 
Labor's Occupational Outlook Handbook. 
x kek 
Transportation and public utility employment in 1972 was only 
slightly more than one-tenth higher than in 1960, according to the 


U.S. Department of Labor's Occupational Outlook Handbook. 


xkek 


Employers will be seeking people with higher levels of education 
in the years ahead because many jobs will be more complex and will 
require greater skill, according to the U.S. Department of Labor's 
Occupational Outlook Handbook. 
x kk 
Employment growth generally will be fastest during the coming years 
in occupations requiring the most education and training, according to 


the U.S. Department of Labor's Occupational Outlook Handbook. 


x kek 





